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ARTICLE 1
1.01

1.02

ARTICLE 2
2.01

2:02

2.03

The Corporation of the County of Lambton and
CUPE LOCAL 2926 COLLECTIVE AGREEMENT
January 1, 2019 to December 31, 2022

THIS AGREEMENT

BETWEEN:

THE CORPORATION OF THE COUNTY OF LAMBTON
{hereinafter called the "Emplaoyer”)

-And -

CANADIAN UNION OF PUBLIC EMPLOYEES
AND ITS LOCAL 2926
(hereinafter called the "Union")

PURPOSE

The purpose of this Agreement is to provide orderly collective bargaining relations
between the Employer and the Union, and to provide a mechanism for the prompt and
equitable disposition of grievances.

Whenever a singular, masculine or feminine term is used in this Agreement, it shall be
considered as if the plural, feminine or masculine equivalent has been used where the
context of the party or parties hereto so require.

MANAGEMENT RIGHTS

The Union recognizes that it is the sole right of the Employer to exercise the regular and
customary functions of management and o direct the working forces, including the
classification and/or reclassification of employees.

(@) The Employer agrees that it will not exercise its functions in a manner inconsistent
with the provisions of this agreement. It is understood by the Union that the express
provisions of this agreement constitute the only limitations upon the Employer's rights.

{b) The parties agree to abide by the employer's policies, procedures, rules and/or
regulations as amended from time to time. The Employer policies are available
on the County's Intranet.

(a)  Any medical examination requested by the Employer shall be promptly complied
with by all employees provided, however, that the Employer shall pay for all such
examinations.

{(b) When a medical examination is required by the Employer, the following conditions
shall apply:
i.  if an employee takes a medical examination during his/her scheduled working
hours, hefshe shall not lose any pay as a result of the medical appointment;

ii. ifthe medical examination is taken after the employees’ scheduled working
hours, the employee shall be paid two (2) hours pay at their regular hourly
rate.

ARTICLE 3 - RECOGNITION AND NEGOTIATION

3.01

(a8) The Employer recognizes the Canadian Union of Public Employees and its Local
2926 as the sole and exclusive collective bargaining agent of all office, clerical and
technical employees identified in Schedule *A” located at the County Administration
Building at Wyoming, Ontario, and any other location so designated by the employer,
save and except supervisors, persons above the rank of supervisor and others who
are exempted from the bargaining unit (e.g. Confidential Secretaries, Senior Planner,
Safety and Training Consultant, Subsidy Claims Officer) and students employed
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3.02

3.03

3.04

(b)

(a)

(b)

{c)

(d)

(e

(f

(9)

The Corporation of the County of Lambton and
CUPE LOCAL 2926 COLLECTIVE AGREEMENT
January 1, 2019 to December 31, 2022

during the school vacation period, and hereby agrees to negotiate with the Union all
matters affecting the relationship between the parties, aiming towards a peaceful and
amicable settlement of any differences that may arise between them.

The Union agrees to exclude all Library, Museum and Heritage staff from the
bargaining unit.

Temporary employees are those individuals employed by the Corporation:

1. to replace a person transferred or seconded from the bargaining unit in
accordance with Article 12.06;
2. to replace an employee absent:
i. on a statutory leave of absence (vacation, parental, pregnancy
leave, etc...),
ii. due toillnessfinjury {including workplace-related illnesses and
injuries),
iii. on any other employer-approved leave of absence, or
3 to perform special projects of up to twelve (12) months duration (or such other
greater period agreed to by the Union); or
4, to provide additional assistance during periods of heavy workload for up to six
{6) months duration (or such other greater period agreed to by the Union).

A temporary employee who remains in the employ of the Corporation for a period
longer than those stipulated in 3.02 (a) above without the prior written approval of
the Union, or who has been accepted by the Corporation as a regular full-time
employee, shall thereupon cease to be considered a temporary employee. Should
this occur, continuous service since the last day of hire, as a temporary employee
shall be inciuded in the computation of the employee's probationary period.

A temporary employee will be covered by Articles 1, 2, 3, 4, 6, 7, 13.01(a), 13.02,
21.01, 24, 27 and Schedule ‘A" of the Caollective Agreement.

A temporary employee will accumulate overtime when he/she works greater than 7
hours in a day or 35 hours in a work week when approved by the manager/supervisor
in advance.

Any complaint made by a temporary employee relating to a provision of the collective
agreement not specifically identified at 3.02 (c} shall not constitute a difference
between the County and the Union and that matter shall be inarbitrable. This clause
shall be interpreted in a manner consistent with the Ontario Humans Rights
Code, or any other applicable legislation.

Temporary employees will receive 10% of their hourly rate in lieu of all benefits and
entitlements unless expressly stated in the collective agreement. This payment shall
be paid each pay.

Every temporary employee will receive four percent (4%) of his/her earnings,
excluding overtime, as vacation pay on each pay,

Union Bargaining Committee

A Union Bargaining Committee shall be elected or appointed and consist of not more than
three (3) members of the Union. The Union will advise the Employer of the Union members
of the Committee,

Negotiating Pay
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4.04

4.05

4.06

ARTICLE 5
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5.02

The Corporation of the County of Lambton and
CUPE LOCAL 2926 COLLECTIVE AGREEMENT
January 1, 2019 to December 31, 2022

The Corporation agrees to pay employees on the negotiating committee for all time spent in
negotiations, including conciliation and mediation, during the employee's scheduled working
hours.

It is agreed and understood that, in the event that any provision of the Employment
Standards Act provides a greater right or benefit to any employee covered by this
agreement, the greater right or benefit contained in the employment Standards Act shall
prevail and be deemed to form part of this agreement.

UNION SECURITY AND DUES DEDUCTION

The Employer agrees to deduct from the wages of each employee the amount of the Union
dues.

Deductions shall be made bi-weekly and forwarded to the Union's Treasurer no later than
the 10th day of the following month. The Employer shall include on the T-4 forms the
amount of Union dues paid by each Unicn member the previous year. If there are future
changes to the current reporting requirements remitted on a T-4 slip, the Employer will
discuss with the Union the necessary changes needed to meet the legislated requirement
and consistent with Revenue Canada.

Along with the deductions, the Employer will provide:

A completed Union dues remitiance form, indicating the pay period covered by the
deduction and the following information for ali employees from whose wages the
deductions have been made: name, regular earnings, hours worked, and dues deducted.

The Employer reserves the right to withhold, an equal amount of Union dues owed,
on any invoices overdue in excess of sixty (60) days, until the invoice is paid.

All new employees shall become members of the Union upon commencement of
employment.

The Union shall be advised of a probationary employee's first working day and a Union
representative will be allowed within the first week a maximum of a thirty (30) minutes
during regular working hours and without loss of pay for gither employee to meet with the
new employee. The Union shall provide the probationary employee a copy of the collective
agreement and acquaint them with the structure, benefits, and duties of union
membership.

Where individuals in a labour dispute, other than those in this bargaining unit, engage ina
strike and maintain picket lines, employees will be expected to continue to attend work as
scheduled. The employer will endeavor to assist employees who have difficulty attending
as a result from picket line activities or shall assign the employee to another location.

Where a strike is imminent for County Employees not included in this bargaining unit the
parties shall meet to discuss the work performed by the bargaining unit and the work
performed by the striking unit. The parties will mutually determine what work will not be
performed by the bargaining unit and what work will continue to be performed. If the parties
cannot agree, the work will be assigned and will be subject to the grievance procedures. It
is understood that the work performed will not be to a greater extent than the work that is
currently performed.

REPRESENTATION

In addition to the Executive of Local 2926, the Employer acknowledges the right of the Union
to appaint or otherwise select four (4) Stewards, one of whom shall be the Chief Steward.

Linion Officers and Committee Members

The Union acknowledges that the Steward has regular duties to perform on behalf of the
Employer. In a situation which requires a Union Officer or Local Union Representative's
attention during working hours, he/she shall not leave his/her regular duties without first
obtaining permission to do so from histher immediate supervisor. It is understood that the
taking of such time away from regular duties shall be without loss of pay and shall be kept to
a minimum and that permission will not therefore be unreasonably denied.
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6.01

6.02

6.03

Step 1

Step 2.

Step 3:

6.04

The Corporation of the County of Lambton and
CUPE LOCAL 2826 COLLECTIVE AGREEMENT
January 1, 2019 to December 31, 2022

Time Off for Meeting

Any representative of the Union or the Bargaining Committee, who is in the employ of the
Employer, may have the right to altend meetings mutually agreed upon between the
Employer and the Union held within scheduled working hours without loss of remuneration.

The 2926 members of the Joint Occupational Health and Safety Committee will be
appointed by the Union under the Occupational Health and Safety Act. All appointments
shall be for a minimum three (3) year period. To contain the certification costs, the Union
agrees to make these appointments for no less than a three (3) year period.

{a) A Union Management Committee shall be established consisting of not more than
three (3) members of the Bargaining Unit as chosen by the Union and not more than
(3) representatives of the Employer as chosen by the Employer. Necessity for a
meeting will be indicated by a letter from one party to the other containing an agenda
of the subjects to be discussed. The parties will meet at a mutually acceptahle time.,

{b) Each member of the Union Management Committee shall receive his/her regular pay
for all regularly scheduled working hours lost due o attendance at meetings with the
representatives for the Employer pursuant to Article 5.05 {a) of this Agreement.

{c) Minutes of each meeting of the Committee shall be prepared and distributed.

GRIEVANCE PROCEDURE

A grievance shall be defined as any difference arising out of the interpretation, application,
administration or alleged violation of the collective agreement.

It is understood that an employee has no grievance until they have first given their immediate
supervisor an opportunity to adjust their complaint. If an employee has a complaint, they
shall discuss it with their immediate supervisor. In order to be considered a grievance, such
discussion must take place within ten (10) working days after the circumstances giving rise
to the complaint first occurred or ariginated. The immediate supervisor shall communicate
their reply to the complaint within ten {10) working days.

If such complaint is not settled to the satisfaction of the employee concerned, the
complainant may file a written grievance in the following manner and sequence:

The employee, with the assistance of the Union Steward, shall submit a written statement of
the grievance to the Supervisor's Manager within ten (10} working days after they have
received the reply of the Supervisor. The Supervisor's Manager shall deliver their decision in
writing within ten (10} working days following the day on which the grievance was presented.
Failing settlement, then:

Within ten (10) working days following the decision in Step 1, the Union shall present the
written grievance to the attention of the Corporate Manager, Human Resources, who will
hold a meeting within ten (10) working days with the grievor and the Steward to discuss the
grievance. It is understood that a National Representative of the Union shall also be present
at the meeting. The Corporate Manager, Human Resources shall give their decision in
writing within ten (10) working days from the date of the meeting.

Failing a satisfactory settlement being reached in Step 2, then the grievance may be referred
in writing by either party to arhitration as provided in Article 7 - Arbitration, at any time within
twenty (20) working days of the Step 2 decision.

Policy Grievances

Either party to this Agreement may file a policy grievance within twenty (20) working days of
the occurrence of the event, or from the time the party would become aware of the event on
which the grievance is based. A policy grievance is a grievance by one of the parties to this
Agreement arising out of the interpretation, application or alleged violation of any of the
terms of this Agreement but excluding subject matter which can be presented by an
employee as an individual grievance.,
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8.02
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A Union policy grievance shali be filed at Step 2 of the Grievance Procedure. An Employer
policy grievance shall be filed with the National Representative. In the case of an Employer
policy grievance the parties shall meet within twenty {(20) days and the Union shall reply
within a further twenty (20} working days. Failing settlement, the Employer may submit the
grievance to arbitration within twenty (20) working days after the Union's response is
received by the Employer.

Prior to proceeding to arbitration, the parties may mutually agree to grievance mediation.

ARBITRATION

Both parties to this Agreement agree that no grievance shall be submitted to arbitration
unless it is a proper subject matter of a grievance as defined in Article 8, Grievance
Procedure, has been properly carried through all the requisite steps of the Grievance
Procedure outlined in Article 6, and has not been settled or abandoned.

Such referral shall be made by mail and email or fax within a twenty (20} working day time
limit set out in Article 6, Grievance Procedure, but not thereafter, may be made by either
party. The letter shall contain the name of the requesting party's suggested Arbitrator(s).
The recipient of the notice shall within ten {10) working days respond to the other party by
mail and email or fax.

Should the parties fail to agree on an Arbitrator, the Ministry of Labour of the Province of
Ontario shall be asked to nominate a person to act as a single Arbitrator in accordance with
the provisions of the Onlario Labour Relations Act

No person may be appointed as an arbitrator who has been involved in any attempt to
negotiate or settle the grievance.

The decision of the Arbitrator, including any decision as to whether the matter is arbitrable,
shall be final and binding upon the parties and upon any employee affected by it.

The Arbitrator shall not have jurisdiction to amend, alter, medify, or add to, any of the
provisions of this Agreement, nor o substitute any new provisions in lieu thereof, nor to give
any decision inconsistent with the terms and provisions of this Agreement. Further, the
Arbitrator is not authorized to deal with any matter not covered by this Agreement.

The parties will equally share the fees and expenses of the Arbitrator.
Time limits fixed in this Article may be extended by mutual agreement in writing.

CORRESPONDENCE

The Union shall be notified in writing within ten (10) days of all appointments, hires, and
transfers in the bargaining unit and within five (5) days of all terminations and resignations of
employment and retirements in the bargaining unit, Also, the Union shall be notified when
an employee is off sick, in excess of seventeen (17) weeks.

Contact Information

The employee contact list will be provided to the Union contact in an electronic spreadsheet
at the request of the Union, but not more than twice a year (January & July). Should
there be a pending layoff, the employer shall provide an up to date list. The format of
the spreadsheet will be determined by the Employer.

The list will also indicate the employee's work site and employee status (such as full-time,

part-time, temporary, seasonal, casual), and employment status if the employee is on a
leave of absence, the nature of the leave.

The employee contact list will be provided to the Union contact in an electronic
spreadsheet twice a year, the first week of January and the first week of July. The format
of the spreadsheet will be determined by the Employer.
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The Corporation of the County of Lambton and
CUPE LOCAL 2926 COLLECTIVE AGREEMENT
January 1, 2019 to December 31, 2022

DISCHARGE, SUSPENSION AND DISCIPLINE

An employee may be disciplined, (including suspension or discharge) for just cause.
Whenever the Employer or his authorized agent deem it necessary to deliver a written
reprimand to an employee, in a manner indicating that dismissal or discipline may follow any
further infraction or may follow if such employee fails to bring hisfher work up to a required
standard by a given date, the Employer shall within five (5) working days thereafter, provide
a copy of the reprimand to the Union President.

An employee shall have the right to have his/her Steward or Local Union Representative
present during any discipline, suspension or discharge proceedings.

Whenever the Employer deems it necessary to reduce to writing concerns about an
Employee's behaviour or work performance, such action shall be taken not later than ten
(10) working days following the occurrence which gave rise to the concem.

Written reprimands shall be removed from the Employee's disciplinary record no later than
two (2) years from the date of the written reprimand unless the Employee is again disciplined
during that period for a similar reason.

An employee shall have the right to have access to and review his/her personnel records in
the presence of designated personnel. Access to the file shall be as per County of Lambton
Policy.

SENIORITY
Seniority Defined

{a)  Full-time seniority shall be based upon the length of continuous employment with the
Employer within the bargaining unit since the employee's last date of hire and shall be
a factor when determining promotions, layoffs and recalls from layoff.

{b)  Seniority for part-time employses shall be calculated on the basis of all hours paid
(excluding, for greater certainty, vacation pay) with the Employer in the bargaining
unit since the employee's last date of hire and shall be a factor when determining
promotions, layoffs and recalls. Itis understood that where a conversion is
required, 1,820 hours equals one (1) year's seniority.

{c)  Seniority shall operate on a bargaining unit wide basis.

{a) Seniority List

The Employer shall maintain a seniority list showing the current department
classification and the date upon which each employee's service commenced. Where
two or more employees commence work on the same day, preference shall be in
accordance with the date of application. An up-to-date seniority list shall be sent to
the Union and posted on all bulletin boards no later than February 28" of each year.
The Employer will also provide with the seniority list, the current addresses and phone
numbers of bargaining unit members.

{b)  Seniority Lists will become final thirty (30) days from the date of posting unless a
member of the bargaining unit has advised the Human Resources Department and
the Union, in writing prior to that date that he/she is disputing his/her seniority. In
such instances the list will be deemed to be “finalized subject to resolution of the
disputed seniority”.

An employee shall be considered a probationary employee until he/she has worked a total of

sixty (60) days for full-time employees (480 hours for part-time employees) and during this

period he/she shall have no seniority rights. It is expressly understood by both parties that
during the probationary period an employee shall be considered as being employed on a trial
basis, and may be discharged at the sole discretion of the Employer.

Page 6 of 33



10.04

10.05

ARTICLE 11
11.01
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CUPE LOCAL 2926 COLELECTIVE AGREEMENT
January 1, 2019 to December 31, 2022

It is agreed and understood between the Parties that for the purpose of calculating seniority
for part time employees during pregnancy and/or parental leave the following shall apply:

Each week of seniority shall be determined by the average of hours paid per week during the
previous year, exclusive of vacation and leaves of absence. If the employee has had
irregular hours or a marked increase or reduction in hours worked during her pregnancy,
then each week of seniority shall be determined by the average number of hours paid per
week during the previous two years.

Loss of Senigrity

An employee's seniority shall be forfeited, and hisfher employment shall be deemed to be
terminated under the following conditions:

{a) hefshe quits for any reason;
(b)  helshe retires or is retired,

{c} he/she is discharged and not reinstated through the grievance or arbitration
procedure;

(d) hefsheis laid off for a period longer than eighteen (18) months;

{e) hefshe is absent for two consecutive working days without notifying the Employer,
unless an explanation satisfactory to the Employer is given;

{)  hefsheis absent from work without a written leave of absence authorized by the
Employer; he/she uses a leave of absence for a purpose other than that for which
it was granted, or fails to return to work at the expiration of a leave of absence,

(g) hefshe fails to reply within five (5) working days of the date a recall to work notice
sent by registered mail to his/her last known address or phone number. The onus
is on the employee to inform the Employer of histher current address and
telephone number.

{h)  he/she is absent from work due to accident or iliness for a continuous period of
twenty-four (24} months or longer, or is permanently disabled.

Note: This clause shall be interpreted in a manner consistent with the Ontario Human
Rights Code.

LAY-OFFS AND RECALL

{a) A layoff shall be defined as a reduction in the number of employees in the work force,
In the event of a layoff, the Employer shall layoff in reverse order of seniority within a
classification. In case of layoff, probationary and temporary employees and students
within the classification shall be laid off/displaced prior to any permanent staff. In all
cases of layoff, a displaced employee shall perform all the duties of the lower paid
classification. The employee will be given a sixty-working day (60) orientation/ re-
familiarization period.

i. The Employer shall meet with the Union thirty (30) working days prior to any
anticipated layoff of any bargaining unit member{s) in order to provide an
opportunity to discuss alternatives to the anticipated layoffs.

(b} Bumping Provisions
A full-time or part-time employee who is subject to layoff will have twelve (12) working
days from the receipt of the layoff notice to notify the Employer they wish to exercise
their rights to bump an employee with less seniority. Full-time employees may bump
into part-time and vice versa.

The employee exercising the right to bump will first look to displace an employee with
lesser seniority in a lower or identical-paying job classification (at the highest pay rate
in the grid that does not exceed the employee's current rate of pay) providing the
employee exercising the right meets the educational qualifications and possess the
skills required to perform the work of the employee with lesser seniority. The
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employee will be given a sixty {60) working day period of orientation/re-
familiarization/training to enable them to perform the work within the sixty (60) working
day period. The Employer is not required to provide any training above and beyond
what other employees would normally receive.

If there is any question whether or not an employee who has elected to bump has the
necessary skill for a position, the Employer shall arrange for appropriate testing to
ensure the employee has the necessary skill level required.

An employee subject to layoff will have the right to displace an employee with lesser
seniority who is the least senior employee in the next higher band on the wage grid (at
the highest pay rate in the grid that does not exceed the employee's current rate of
pay) provided the employee subject to layoff can perform the duties without training,
other than orientation. A full-time employee who would lose their full-time status when
bumping into a lower or identical paying job may bump up if by so doing, they are able
to maintain their full-time status.

Should an employee exercise their right to bump and be unable to successfully
perform the work of the position they bumped into within the sixty (60) working day
period, they shall be laid off.

An employee displaced by any of the foregoing procedures shall be laid-off.

In the event of the layoff of a full-time employee, the Employer shall pay its share of
health and dental benefits premium(s) up to three (3) months from the end of the
month in which the layoff occurs, or until the laid-off employee is employed elsewhere,
whichever comes first. The employee may continue to pay the full cost of health and
dental benefits for an additional fifteen (15) months while on layoff, or until the laid-off
employee is employed elsewhere, whichever comes first.

Recall Provisions

(@)

(b)

(c)

(d)

(e)

An employee shall have the opportunity of recall from layoff to an available opening, in
order of seniority, provided they have been subject to the provisions of Article 11.01(a)
and have the ability to perform the work before such an opening is filled on a regular
basis under the Job Posting procedure. The employee will be given a thirty (30)
working day orientation/re-familiarization period. The Employer shall not act in an
arbitrary manner.

No new employees shall be hired until all those laid off have been given an
opportunity to return to work and have declined to do s¢ or have been found unable
to perform the work available.

An employee recalled to work in a different classification from which they were laid off
shall have the privilege of transferring to the position they held prior to the layoff
should an opening become available within twelve (12) months of being recalled,
without the position being posted.

It is understood that an employee's decision not to accept recall into a lower-paid
position will not be interpreted as the employee waiving their rights to recall for other
available openings.

It is the sole responsibility of the employee who has been laid off to notify the
Employer of their intention to return to work within five (5) working days (exclusive of
Saturdays, Sundays and Paid Holidays) after being notified to do so by registered
mail, addressed to the last address on record with the Employer and to return to work
within ten (10) working days after being notified. The notification shall state the job to
which the employee is eligible to be recalled and the date and time at which the
employee shall report for work. The employee is solely responsible for their proper
address being on record with the Employer.
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()  Employees on layoff, or notice of layoff, shall be given preference for temporary
vacancies which are expected to exceed ten (10) working days. An employee who
has been recalled to such temporary vacancy shall not be required to accept such
recall and may instead remain on layoff.

Rate of Pay on Recall

() When an employee is recalled to the same position from which they were laid off, they
will receive the rate of pay for the step they left and their anniversary date for
performance review, merit increases, etc. will be adjusted to take into account the
period of lay off.

(b)  When an employee is recalled to a different job, but in the same pay band, the
employee will be placed on the grid in the new job at the same rate that the employee
was earning immediately prior to the layoff. The anniversary date for performance
review, merit increases, ete. will become the date the employee began work in the
new job.

{¢})  When an employee is recalled to a lower-rated job, the employee will be placed at the
step in the grid in the new lower-rated position at the highest rate which does not
exceed the rate the employee was earning immediately prior to the layoff. The
anniversary date for performance review, merit increases, etc. will become the date
the employee began work in the new job.

When the incumbent of a particular position has been absent from their assigned duties for

a period of twenty-four (24) consecutive months due to an illness or injury, such position will

be declared permanently vacant. The Employer may declare the position vacant prior to

twenty-four {24) continuous months ar provide for an extension beyond twenty-four (24)

continuous months but enly upon mutual agreement with the Union. Should the Employer

decide to fill the above vacancy, it shall be posted and filled in accordance with Aricle 12.

PROMOTIONS

Job Postings

(a) The term "permanent vacancy" as used in this Agreement shall mean permanent job
openings other than a temporary vacancy. When a permanent vacancy occurs, which
the Employer wishes to fill, the available position shall be posted for a period of seven
(7) working days prior to the Employer making a permanent appointment to such
position. In order to be eligible for the posted vacancy, an employee must apply
through the Employer's external recruitment software system, with the
exception of Key Attendants who may apply in writing.

(b)  The Employer may fill a temporary vacancy and need not post the position. A
“"temporary vacancy" is defined as those vacancies filled by temporary employees in
accordance with Article 3.02(a) and 3.02 (b).

(¢) Inselecting a candidate to fill a permanent vacancy within the bargaining unit, the
Employer shall consider:

i. skill, ability and qualifications;
i, seniority.
Where the qualifications of factor (i) are relatively equal then factor (i) shall govern.
Definitions:

Skill - is competence in particular tasks.

Ability - relates to overall qualities of an employee with respect to the work being
done.

Qualification - refers to possession of necessary education, training and certification.

{(d) The Employer shall post the names of the successful applicant(s).
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Except for the permanent vacancy, and two (2) subsequent vacancies, which the Employer
wishes to fill occasioned by the placing of the successful applicant in the position so posted,
any further vacancy may be filled at the discretion of the Employer.

The Employer reserves the right to post all permanent vacancies internally and
externally concurrently but will only consider under article 12.0t internal CUPE 2926
bargaining members first. No outside hire will be considered until all intemal candidates’
applications have been reviewed.

When an Employee is the successful applicant in the posting' for a permanent job, the
following shall apply:

{a) Lateral transfer: the employee must serve a thirty (30) working day trial period, and
will be placed on the grid in the new job at the same rate that the employee was
earning immediately prior to the posting.

{b) Promotion: the employee must serve a thirty (30} working day trial period and will be
placed on the grid in the new job at the rate which is next higher than the rate the
employee was eaming immediately prior to the posting, where applicable.

(c) Downgrade: the employee will be placed on the grid in the new, lower-rated position
at the highest rate which does not exceed the rate employee was earning immediately
prior to the posting.

Trial Period

The successful applicant for a permanent vacancy shall serve a trial period of thirty (30)
working days from assumption of new duties. Conditional on satisfactory service, such trial
promotion shall be confirmed after the period of thirty working days. In the event the
successful candidate proves unsatisfactory in the position during the aforementioned trial
period or wishes {o return to her former position within that time, that employee shall be
returned to the former position without loss of seniorily, and at the employee's former wage
rate. Any other employee promoted because of the rearrangement of positions shall also be
returned to that employee's former position and at the former wage rate of that employee.
Employees who elect to return to their former position shall not be allowed to bid on a similar
position within the same existing classification within a department for a period of one (1)
year,

No employee shall be transferred to a position cutside the bargaining unit without their
consent. [f an employee is transferred or seconded to a position outside of the bargaining
unit, the transfer or secondment shall be no longer than six (6) months in duration within any
twelve (12) month period, unless extended by mutual agreement of the Union. The
employee shall retain their seniority accumulated up to the date of leaving the unit but will not
accumulate any further seniority within the bargaining unit. No permanent employee shall be
laid-off by reason of an employee retuming to the bargaining unit after having been

. transferred or seconded in accordance with this article.

Temporary Transfers

Any employee who for the convenience of the Corporation, is temporarily transferred to

another job in which the rate of pay is different from that in effect in the employee’s own

regular job, shall be paid in accordance with Article 12.04 except for Article 12.04(c) (see a)

below). Thereafter the Schedule A Wage Grid will be followed for the duration of the

temporary assignment.

(a) If the starting rate of pay in the job to which they are transferred is less than the
employee's regular pay, they shall receive their own higher rate of pay.
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HOURS OF WORK AND OVERTIME

{a) Full-time — Office Staff

The regular work week for full-time office staff will be thirty-five (35) hours per week,
comprising of five (5) seven (7) working hour days,

Employees will take a one-half hour for lunch, as well are entitled to a fifteen (15) minute rest
period each moming and afternoon.

In order to maintain a skeleton staff to ensure employee safety in each department during
lunch and breaks, employees may be required by their respective supervisors to stagger
these breaks.

(by RDO's
Full-time office staff in the bargaining unit will be entitled to every third Friday off under the
following conditions:

1. Employees must be available to provide required coverage during operating
hours of all departments and offices. Standard hours of opening are 8:30 a.m.
to 4:30 p.m.

2. Full-time office staff work a seven and one-half (7%%) working hour day with a
half hour unpaid meal period.

3. No employee involved shall be allowed to accumulate or bank the 3rd
scheduled Friday off. Employees shall he allowed to reschedule their regular
scheduled day off for another day off within the following three (3) week period
only. If an employee does not take the scheduled 3rd Friday off during his/her
three (3) week schedule, then the scheduled day off is lost.

(c} Overtime

For full-time office staff, overtime shall be defined as time worked in excess of seven and
one-half (7¥4) hours in a day or time worked in excess of thirty-seven and one-half (37.5)
hours in a work week and shall be taken in accordance with the following conditions:

1. Overtime shall be recorded on bi-weekly payroll attendance sheets.

2. Employees attending conventions, seminars or Union meetings etc., will not
accumulate overtime. Where the Employer mandates a session to which an
employee must attend, the travel portion enly of the trip will be compensated at
the employee’s straight time hourly rate. Where possible, travel time should
oceur during regular business hours.

3. Authorized overtime worked in excess of normal daily hours (seven and one
half (7.5) for RDO recipients) and in excess of the normal work week (thirty-
seven and one half (37.5) hours for RDO recipients) shall be compensated at
the rate of 1.5X their normal hourly rate of pay. Instead of each payment for
overtime, an employee may choose to bank time off at straight time for hours
worked between thirty-seven and one half (37.5) and forty-four (44) hours
per week. After forty-four (44) hours worked in a week the overtime will
be banked at the rate of one- and one-half hours {1.5) for each hour
worked. All other overtime shall be taken as equivalent time off and at a time
mutually convenient to the Employer and the Employee. Overtime shall be
taken in continuous periods of not less than one (1) hour, and with the approval
of the Department Head.

4 Employees shall be allowed to accumulate overtime in excess of forty (40)
hours, upan authorization by their Department Head.

5. Accumulated overtime shall have cash surrender value, at the rate of pay the
employee was earning at the time of retirement, termination or severance of
employment,
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(a) Part-time - Office Staff
The work week for part-time office staff will not regularly exceed twenty-four (24) working

hours per week, as scheduled by the Employer with their regular work day not exceeding
seven and one-half (7.5} working hours.

Employees will take a ane-half hour unpaid lunch, as well are entitled to a fifteen (15) minute
rest period each morning and afternoon.

In order to maintain a skeleton staff to ensure employee safety in each department during
lunch and breaks, employees may be required by their respective supervisors to stagger
these breaks.

(b) RDO's
Fart-time office staff will not be entitled to every third Friday off (RDO's).
(c} Overtime

For part-time office staff, overtime shall be defined as time worked in excess of seven and
one-half (7V2) hours in a day or thirty-seven and one-half {37%2) worked hours in a week, and
shall be taken in accordance with the following conditions:

1. Overtime shall be recorded on bi-weekly payroll attendance sheets.

2. Employees attending conventions, seminars or union meetings, ete. will not
accumulate overtime. Where the Employer mandates a session to which an
employee must attend, the travel portion only of the trip will be compensated at
the employee’s straight time hourly rate. Where possible, travel time should
occur during regular business hours.

3 Authorized overtime worked in excess of normal daily hours {(seven and one
half (7.5)) and in excess of the normal work week (thirty-seven and one half
(37.5) hours) shall be compensated at the rate of 1.5X their normal hourly rate
of pay. Instead of each payment for overtime, an employee may choose to
bank time off at straight time for hours worked between thirty-seven and
one half (37.5) and forty-four (44) hours per week. After forty-four (44)
hours worked in a week the overtime will be banked at the rate of one-
and one-half hours (1.5) for each hour warked.

(a) Full-time - Non-office Staff (Maintenance Repair, Building Custodian, Maintenance
Person)

The regular work week for full-time non-office staff will be forty (40) working hours per week,
comprising of five (5) eight (8) working hour days.

Employees will take a one-half hour for lunch, as well are entitled to a fifteen {15) minute rest
period each morning and afternoon.

In order to maintain a skeleton staff to ensure employee safety in each department during
lunch and breaks, employees may be required by their respective supervisors to stagger
these breaks.

(b) RDO's
Full-time non-office staff in the bargaining unit will be entitled to every third Friday off under
the following conditions:

1. Employees must be available to provide required coverage during operating
hours of the depariments and offices. Standard hours of operation are 8:00
a.m. to 5:00 p.m.

2 Full-time non-office staff work an eight and one-half (8%) hour day with a half
hour unpaid meal period.

3 No employee involved shall be allowed to accumulate or bank the 3rd
scheduled Friday off. Employees shall be allowed to reschedule their regular
scheduled day off for another day off within the following three (3) week period
only. If an employee does not take the scheduled 3rd Friday off during his/her
three (3) week schedule, then the scheduled day off is lost.
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{c) Overtime
For full-ime non-office staff, overtime shall be defined as time worked in excess of eight and

one-half (8%) hours in a day or forty-two and one-half (42%%) hours in a week, and shall be
taken in accordance with the following conditions:

1. Overtime shall be recorded on bi-weekly payroll attendance sheets.

2. Employees attending conventions, seminars or Union meetings etc., will not
accumulate overtime. Where the employer mandates a session to which an
employee must attend, the travel portion anly of the trip will be compensated at
the employee’s straight time hourly rate. Where possible, travel time should
occur during regular business hours.

3.  Authorized overtime worked in excess of normal daily hours (eight and one half
(8.5) for RDO recipients) and in excess of the normal work week (forty-two and
one half (42.5) hours for RDO recipients} shall be compensated at the rate of
1.6X their normal hourly rate of pay. Instead of each payment for overtime, a
full-time employee may choose to bank time off at straight time for hours
worked between forty-two and one half {42.5) and forty-four {44) hours
per week. After forty-four (44) hours worked in a week the overtime will
be banked at the rate of one- and one-half hours {1.5) for each hour
worked.

4, Employees shall be allowed to accumulate overtime in excess of forty (40)
hours, upon authorization by their Department Head.

5. Accumulated overtime shall have cash surrender value, at the rate of pay the

employee was earning at the time of retirement, termination or severance of
employment.

{a) Part-time — Non-office Staff (Maintenance Repair, Building Custodian, Maintenance
Person)
The work week for part-time non-office staff will not regularly exceed twenty-five and one half
{265.5) working hours per week, as scheduled by the Employer. Their regular work day will
not exceed eight and one half {(8.5) working hours per day.
Employees will take a one-half hour unpaid lunch, as well are entitled to a fifteen (15} minute
rest period each morning and afternoon.
In order to maintain a skeleton staff to ensure employee safety in each department during
the lunch hour and breaks, employees may be required by their respective supervisors to
stagger these breaks.
(b RDOQ's
Part-lime non-office staff will not be entitled to every third Friday off (RDO's).
(c) Overtime
For part-time non-office staff, overtime shall be defined as time worked in excess of eight
and one-half (842) hours in a day or forty-two and one-half (42%2) hours in a week, and shall
be taken in accordance with the following conditions:
1.  Overtime shall be recorded on bi-weekly payroll attendance sheets.

2.  Employees attending conventions, seminars or union meetings, ete. wili not
accumulate overtime. Where the Employer mandates a session to which an
employee must attend, the travel portion only of the trip will be compensated at
the employee's straight time hourly rate. Where possible, travel time should
occur during regular business hours.
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3. Authorized overtime worked in excess of normal daily hours (eight and one half
(8.5)) and in excess of the normal work week (forty-two and one half (42.5))
shall be compensated at the rate of 1.5X their normal hourly rate of pay.
Instead of each payment for overtime, an employee may choose to bank time
off at of each payment for overtime, a full-time employee may choose to bank
time off at straight time for hours worked between forty-two and one half
(42.5) and forty-four (44) hours per week. After forty-four (44) hours
worked in a week the overtime will be banked at the rate of one and one-
half hours (1.5) for each hour worked.,

ARTICLE 14 OVERTIME

14.01

ARTICLE 15
15.01

15.02

15.03

15.04

Call Back Pay Guarantee

Where an employee is called back into work outside their normal hours of work they shall
be paid a minimum of 3 hours at histher applicable rate. The Employer will endeavor to
ensure call back opportunities are divided equally amongst employees per job
classification, who are qualified and familiar to perform the available work. Refusals shall
be counted for calculation purposes,

VACATIONS

All full-time employees shall receive annual paid vacations based upon their length of
service with the Corporation as measured from their date of hire. The following schedule is
based on a 26 week pay period in a year. Where such number of pay periods is greater,
the hours per pay period may vary.

SERVICE VACATION CREDITS
35 Hours per Week 40 Hours per Week

Completed less than three 4.04 hours per pay period | 4.62 hours per pay period
years service (15 days) {15 days)

Completed three but less than | 5.39 hours per pay pericd | 6.16 hours per pay period
ten years service (20 days) {20 days)

Completed ten but less than 6.74 hours per pay period | 7.70 hours per pay period
twenty-five years service (25 days) (25 days)

Completed twenty-five years | 8.0B hours per pay period | 9.24 hours per pay period
of service (30 days) (30 days)

On the first {1%!) day of the 4th, 11th and 26th year, an additional 35 or 40 hours
depending on the employee's classification will be deposited into the employee’s vacation

bank.

Employees will be allowed to accumulate 1.5 times their annual vacation entitlement into
their vacation entitiement bank at any one time.

Full-time employees on extended absences of thity (30) consecutive calendar days or more
shall not accumulate vacation pay credits beyond the initial 30 days of absence but shall
continue o accrue vacation time entitlements,

When a full-time employee takes vacation and their Third Friday occurs during that week,
the Friday will remain the employee's Third Friday, and the vacation day shall either be
added to the end of the vacation period or reinstated for use at a later time as mutually
agreed between the employee and their supervisor. The Third Friday cannot be banked.

Approved Leave of Absence During Vacation

Where a full-time employee qualifies for sick leave, bereavement or any other approved
leave during their vacation, there shall be no deduction from vacation credits for such
absence. The vacation time so displaced shall either be added to the end of the vacation
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period or reinstated for use at a later date, at a time mutually acceptable to the employee
and the department head or designate.

In case of iliness or accident, a medical certificate from a qualified physician confirming the
iliness or accident must be submitted to the department head or designate, together with a
letter requesting the time be charged to sick leave, where such is available.

In case of bereavement or other approved leave, satisfactory proof of the occasion must be
submitted to the department head or designate.

15.05 Employees leaving the employ of the Corporation before their anniversary date shall receive
vacation pay calculated on an appropriate pro-rata basis (as per Article 15.07) since their
date of hire, as applicable,

15.08 When an employee dies, their estate shall be entitied to the value of the vacation credit
owing them at the rate of pay at the time of decease.
16.07 All part-time employees shall receive vacation pay based upon their length of service with
the Corporation as measured from their date of hire, and as follows:
Accumulated Service Vacation Entitlement
Less than 3 years’ service 6%
3 years' service 8%
10 years' service 10%
25 years' service 12%

Part-time employees shall receive their applicable percentage rate of vacation pay on each
bi-weekly pay advice.

15.08 (a) Vacations may be taken at any time of the year and the Employer will grant requests
where possible, provided that vacation guotas shall not be unduly restrictive, and
vacation time shall not be unreasonably withheld.

{b)  Any conflict of vacation choices between employees within a department shall be
decided based on seniority up to March 31%. The vacation period being selected,
shall be the following twelve-month period from April 1® to March 315 However,
this does not apply to Christmas and New Year's which will be processed on a
rotational basis amongst interested parties. Any requests for vacation beyond this
date will be considered on a 1% come 1% served basis and subject to operational
requirements as determined by the Employer and this request will not be
unreasonably denied.

Summer vacations will be for an initial period of not greater than 2-week period during
the months July and August.

Christmas and New Years' vacations shall be for a period of not greater than a one-
week period and will be rotated amongst interested employees.

For Summer and Christmas/New Years' vacation period an employee may take
greater than the amounts stated above once all employees have submitted their
request and their request may be accommodated on a 1% come 1* serve basis.

Vacation request shall be as per County of Lambton Palicy.
ARTICLE 16  PAID HOLIDAYS

16.01 The Corporation will pay to full-time employees, the regular rate of pay for paid holidays as
designated below:
New Year's Day Canada Day Christmas Day
Family Day Civic Holiday Boxing Day
Good Friday Labour Day
Easter Monday Thanksgiving Day
Victoria Day Remembrance Day
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Part-time and temporary employees shall be entitled to Paid Holidays listed above and will
be paid as set out in the Employment Standards Act. The calculation for statutory holiday
pay will be based on the employee’s regular wages earned (Schedule A) and vacation pay
payable.

In addition to the paid holidays as listed in Article 16.01, full-time employees will be allowed a
Floating Holiday to be taken at a time mutually agreeable between the employee and the
supervisor, within each calendar year. Employees are not eligible for the Floating Holiday
during their first year of full-time work unless they start the job prior to April 1.

In order to be entitled to payment for a holiday an employee must;

(a) be on the active payroll of the Employer and not on leave of absence, sick leave,
workers' compensation, suspension, or layoff, provided that a lay-off of less than five
(5) working days prior to the holiday shall not disqualify an employee for holiday pay,

{b} have worked the full scheduled working day immediately preceding the holiday and

the full scheduled working day immediately following the holiday unless absent due to
a reasonable cause.

Employees who are required to work on any of the above paid holidays will receive premium
pay at the rate of time and one-half in addition to their holiday pay.

If the day of observance of a holiday falls within the period of approved vacation of a full-
time employee, he/she shall be paid for such holiday as herein provided or receive an
additional day's vacation with pay.

Should the Employer determine to suspend its’ operations for Christmas Eve and
New Years' Eve, an employee will he permitted to draw on accumulated vacation,
overtime, or any other lieu day credits to offset a loss of pay or be permitted to take
an unpaid leave of absence during this time.

SICK LEAVE {Full-time Employees)

Intermittent Days

{a) All employees will be given six (6) Intermittent Days on January 1st of each year,
which will be accumulative, but will not acquire a cash value at termination. The
Union acknowledges the six (6) Intermittent Days provided annually are payment in
lieu of the Employer sharing the Canada Employment Insurance Commission
(CEIC) premium reduction with the members of the bargaining unit.

{b) Time off will be granted to employees through the Intermittent Day allotment as
described in 17.01(a) for the following purposes:
i. to altend to immediate family members who require care;
ji. personal sickness;
iii, health care appointments.

New employees shall receive Intermittent Days as follows:

Month Hired No. of Days
Jan. or Feb 6
Mar. or Apr. 5
May or June 4
July or Aug. 3
Sept. or Oct. 2
Nov. or Dec. 1

The Employer reserves the right to require a medical certificate for sick leave absences of
three (3) consecutive working days, or more. Any costs incurred, and not covered by
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O.H.I.P. or extended health coverage, shall be paid by the Employer (e.g. preparation of the
certificate). Such certificate must state:

1. the date the employee was examined by the physician or surgeon;
2. the anticipated date of return to work;

3. if the iliness is anticipated to require long term convalescence, the certificate
must indicate the approximate duration of the recovery period; while on long
term convalescence, medical cedificates are required on a regular basis.

Intermittent Days can be used when supplementing the weekly indemnity plan, upto a
maximum of seventeen (17) weeks for each separate illness.

An employee may use accumulated vacation time to supplement the Weekly Indemnity Plan
in the event he/she has no Intermittent Days remaining, with the approval of the Department
Head.

No Intermittent Days may be used at any time to supplement the Long-Term Disability
insurance award.

Intermittent Days may be used to make up the difference between Workplace Safety &
Insurance Board temporary disability payments and normal pay. An employee may choose
to accept Workers' Compensation Board payments only and retain their sick leave credits, It
is the responsibility of the employee to so notify the Corporation's payroll clerk at the time an
injury oceurs, and an application is made to the Workers' Compensation Board.

LEAVE OF ABSENCE
Bereavement Leave

(a) Employees shall be granted five (5) working days off without loss of pay or benefits in
the case of death of an immediate family member. Immediate family member shall be
defined as spouse, common-law-spouse, {includes same-sex partner), child, step-
child, parent, step-parent, brother and sister. This clause shall also apply to persons
standing in loco parentis.

(b)  An employee shall be granted three (3} working days leave without loss of pay or
benefits, in the case of the death of a; grandparent, grandchild, mother-in-law, father-
in-law, son-in-law, daughter-in-law, brother-in-law and sister-in-law.

(¢}  An employee shall be granted one (1) day of leave, without loss of pay or benefits, in
the case of the death of a: grandparent-in-law, aunt, uncle, niece, nephew. An
employee whe is to be a pallbearer at a funeral or memorial service, shall also be
entitled to this one day leave above provided the funeral or memorial service falls on a
regularly scheduled work day.

(d) The employee shall advise their supervisor/department head, or designate, of the
need for bereavement leave.

(e) Iltis agreed that a bereaved employee may be granted additional time off, without pay,
for the purpose of travel and/or other matters related to the estate of the deceased,
subject to the prior approval of the department head, or designate.

Jury Duty

When a full-time or part-time employee who would otherwise be present at work is
subpoenaed for jury duty or as a court witness, they will be paid their normal daily pay, and
the amount they receive for court duties will be turned over to the Corporation.

Unpaid Leave

(a) The Corporation may grant, at its discretion, unpaid leave of absence to any
employee for legitimate personal reasons. A full-time employee on such leave of
absence shall continue to accumulate seniority for a period of not more than three (3)
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months. A Department Head may grant leave of absence without pay in case of
personal emergency.

The grant of a leave of absence without pay to any employee must be obtained from
the Department Head in writing prior to the leave of absence being commenced. If
the leave of absence is for two (2) weeks or less, it will be at the discretion of the
employee’s supervisor or Department Head. If more than two (2) weeks is requested,
the leave of absence must be signed by the supervisor and Department Head.

If the leave is for other than illness, maternity or adoption, the Corporation will only pay
its share of the cost of benefits provided the leave is for not more than two (2) weeks.
If the leave is for other than illness, maternity or adoption, and is in excess of two (2)
weeks, the employee must pay 100% of benefits before commencing the leave,
starting from the first day of the leave of absence.

During leave of absence by full-time employees for iliness, maternity and adoption, the
Ermployer shall continue to provide the benefits as provided in Article 19.01.

Full-time employees who are absent from work due to accident or illness shall have the
Corporalion's share of their benefits paid for five (5) months after the month in which the
absence began, and no longer, Thereafter, the employee may continue to pay the full
premium cost on their own behalf in accordance with the terms of the prevailing policies.

Pregnancy and Parental Leave

(a)
(b)

(©)

(d)

The Employer will provide pregnancy and parental leaves in accordance with the
Employment Standards Act, Province of Ontario.

An employee on leave as set out above who has applied for and is in receipt of
Employment Insurance benefits shall be paid a supplemental employment insurance
benefit equivalent to the difference between seventy-five (75%) of the employees'
regular weekly earnings and the earnings of the employee’s weekly rate of
employment insurance benefits and any other earnings, for a maximum of fifteen
weeks of pregnancy/parental leave. The total sum of the fifteen-week
supplemental employment insurance benefit will not change, regardless of the
employee’s choice to accept the standard or extended leave through
Employment Insurance. Such payments shall be contingent upon the employee
providing proof that they are eligible for, or in receipt of, Employment Insurance
pregnancy or parental leave benefits during the period of payment. The employee's
regular weekly earnings shall be in accordance with the Schedule “A” of the
agreement and shall be the employee's rate of pay on the last day worked prior to the
commencement of the leave times.

When the employee retums to work upon expiration of the authorized leave, they shalll
be entitled to return to the classification most recently held if it still exists, orto a
comparable position and wage rate, if it does not.

It is understood that the Employer will grant a leave of absence for the purpose of
the adoption of a child in accordance with the terms of the Employment Standards
Act,

Local Union Leave of Absence

(@)

Leave of absence with pay shall be granted to not more than three (3) employees who
are elecled or appointed to represent the Union at a conference, convention or
education seminar, subject to operational requirements which approval shall not be
unnecessarily denied. In such case, the Employer shall continue to pay the employee
and bill the Union for the wages and statutory benefits involved. The Employer will bill
the Union for the wages paid to the employee and the Employer's cost of mandatory
and discretionary employment-related benefits for the period of absence.
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(b) Where an employee in the bargaining unit is elected or appointed as a Union
representative of the Local Union, the Union may submit a request for an unpaid
leave of absence to their respective Department Manager. Such leave may be
granted and where the Union requests that the Employer administer the pay, benefits
and sick leave arrangements for the employee related to the leave, the Employer will
continue the wages benefits seniority and sick leave arrangements in accordance with
the Collective Agreement and the Union shall reimburse the Employer the wages paid
to the employee and the Employer's cost of mandatory and discretionary employment-
related benefits for the period of absence.

(c)  Alltime off while on leave under this provision shall be considered as time worked for
the purposes of calculating service and seniority under the Collective Agreement.

EMPLOYEE BENEFIT PLANS

i) The Employer shall pay its share of the cost of the premiums of the following
insurance plans, which shall be subject to the terms, conditions and regulations of such
plans for qualified regular full-time employees who have completed their probationary period
save and except for Weekly Indemnity benefits which will be available upon completion of
the earlier of the probationary period or (3) months' employment. Upon completion of the
waiting period, a full-time employee will be offered the opportunity to join the County's benefit
plans for this group; if the employee chooses not to participate in any or all of the plans, they
must sign a waiver to this effect.

{a) Ontario Health Insurance Plan {O.H.L.P.) including semi-private coverage, one
hundred percent (100%) of the billed premiums.

{(b) Major Medical Coverage - one hundred percent (100%) of the billed premiums.

*  Hearing Aides $750.00 every five (5) years.

{¢) Vision - the Employer shall pay one hundred percent (100%) of the billed premium to
make available an optical plan which provides $375.00/24 months coverage per
family member. Laser eye surgery will be an eligible expense within this maximum.
The employer will pay up to $90.00/24 months for the cost of one optometric eye
exam or one eye refraction.

(d) Group Life Insurance - the Employer participates in a Group Life Insurance Plan,
which is a condition of employment for full-time employees who have completed their
probationary period (sixty (60) working days), to the amount of two times the annual
salary rounded to the next higher $1,000.00 to a maximum of $150,000.00, or
whatever greater amount may be approved by Council. The Employer agrees to pay
one hundred percent {(100%) of the billed premiums.

(e) Accident and Dismemberment Insurance - the Employer participates in this insurance
plan, also, to the amount of two times the annual salary rounded to the next higher
$1,000.00 to a maximum of $150,000.00, The Employer agrees to pay one hundred
percent (100%) of the billed premiums.

()  Dental Insurance Plan - fifty percent (50%) of the premium to be paid by Employer
and fifty percent {50%) of the premium to be paid by the employee by payroll
deduction. Fifty percent coverage for complete or partial dentures, crowns, caps,
bridges and fifty percent coverage for orthodontic coverage for dependant children (as
defined in the master policy) is included. Coverage shall be the current dental O.D.A.
fee schedule. There is a $2000.00 annual maximum for basic and major combined
per insured family member. There is a $2000.00 lifetime maximum for orthodontics.

(@) Weekly indemnity Insurance - the Employer agrees to pay one hundred percent

{100%) of the billed premium for the plan or at its option self insure the plan which
provides seventy-five percent (75%) of weekly @arnings up to a maximum benefit per
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week. Benefits begin the first day of injury, the first day of hospitalized iliness or the
fourth day of non-hospitalized illness.

{(h) Long Temm Disability - the Employer agrees to pay one hundred percent (100%}) of the
billed premiums for the plan which pays seventy percent (70%) of monthly eamings
up to a maximum benefit per month.

(i) O.M.E.R.S. Pension Plan - the Employer shall participate in the Ontario Municipal
Employees Retirement System. It is a condition of employment with the Employer
that each full-time employee become a member of O.M.E.R.S., contributing payment
as required by the system through payroll deduction. The Employer will contribute an
equal amount to the fund to aid in providing a retirement pension.

(i) Paramedical Plan - $600.00 per year for all specialties combined.
(k)  Nursing - A maximum of $25,000 per 3 years,

U] Deluxe Travel Coverage
(m) Dependant Life Insurance - $10,000 spouse and $5,000 each dependent child

Employees Receiving Benefits Post 65

It is agreed and understood between the parties that employees who attain age 65 will
be eligible for the following insurance benefits coverage, subject to and in accordance with
the underlying insurance policies and plans:

Extended Health Care benefits listed in the collective agreement (including vision,
paramedical, out of province).

Weekly Indemnity Insurance Plan (as described in the Collective Agreement).
Dental Coverage (cost sharing as described in Collective Agreement).

OMERS pension plan (subject to the terms and conditions as set by OMERS)
including and without limit to the age stipulation,

Life Insurance .and AD&D benefit coverage of $25,000 each. Employees will not be
entitled to Long Term Disability benefits or dependent life insurance identified above
in Article 19.01i) or identified in the insurance carrier benefits booklet.

The Employer agrees to extend the voluntary AD&D to all post 65 employees subject
to the terms and conditions of the insurer. The employer's only obligation is the
remittance of premiums for said plans.

The Employer reserves the right to change carriers on the insurance coverage noted above,
with sixty (60) days notice to the Union {(who shall have the opportunity to respond), provided
the insurance maintains equal or better coverage.

Part-time employees covered by this Collective Agreement shall receive, in addition to their
regular wages, ten percent (10%) as payment in lieu of the welfare benefits provided to full-
time members of the bargaining unit. If a part-time employee decides to join O.M.E.R.S., the
employer's share of the O.M.E.R.S. contributions shall be deducted from the aforementioned
amount.

ollecti orkplace Safety Insurance Board Insurance

An employee with at least one (1) year's seniority as of the date of injury, receiving payment
for a compensable injury under WSIB shall accumulate senionty and shall be entitled to all
benefits under this Collective Agreement, as applicable. While on WSIB the Employer shall
continue to pay his share of all premiums for employee benefits, including pension plan, as
applicable based on one hundred percent (100%) of earnings, for not more than two (2)
years. [f the injured employee is not physically capable of performing his/her regular duties,
the Employer and the Union shall meet to discuss what alternatives are available for the
injured worker, considering the findings of the vocational rehabilitation section of WSIB.
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When a Full-time employee, with less than one year of seniority, sustains a workplace
injuryfillness, the Employer shall continue to make contributions for employment
benefits for the first year after date of incident, only if:

1. The Employer was making contributions for the employee at the time of the
injuryfiliness; and

2 The employee continues to pay hisfher contributions for required benefits
during their absence.

This clause is consistent with the Workplace Safety and Insurance Act, 1997.

BOOT AND CLOTHING ALLOWANCE

The Employer shall provide safety footwear and personal protective clothing allowance of
$275.00 annually to each employee who must work outdoors, upon presentation of a
receipt.

CAR ALLOWANCE

All employees using their personal vehicles for the Corporation's purposes will be entitled
to a mileage allowance according to County policy.

PROTECTION OF EMPLOYEE'S POSITION

Bargaining unit members shall not be laid off as a direct result of 2 County initiated
contracting out of County of Lambton business to any private enterprise. It shall be
understood that County of Lambton business shall be defined as work owned by the County
of Lambton to deliver County of Lambton services and does not constitute work performed
under contract for any other public body.

Employees excluded from the bargaining unit shall not perform work normally carried out by
bargaining unit employees where such work, in itself would result in a direct lay-off of
bargaining unit employees.

GENERAL CONDITIONS

The Corporation shall provide a bulletin board at each facility where Local 2926 members
are located, for the sole use of the Union for posting notices, meeting dates etc.

The Employer will permit the use of its premises for the purpose of Union meetings without
cost to the Union, as long as there is no costs for the Employer.

If the Medical Officer of Health and/or in compliance with applicable Provincial Legislation
has declared an outbreak at an employee's worksite, no employee shall be required to take
a vaccination of any kind as a condition of employment or shall be disciplined as a result of
refusing to take a vaccine. The Employer will make an attempt to place the unvaccinated
employee(s) at another County facility provided they can perform the essential duties of their
current job at the new work site during the period of outbreak. If the placement above is not
possible an employee will be placed on an unpaid leave and can use vacation or any banked
time to keep their wages whole.

Electronic Surveillance

Electronic surveillance shall not be used to monitor an employee’s work performance
unless it involves criminal activity.

PAYMENT OF WAGES AND SALARIES

Wages and salaries shall be paid in accordance with Schedule "A" of this Collective
Agreement. If an employee starts at a rate of pay in excess of step 1, the Employer will
inform the Union of such decision and explain their reasoning for their decision.

The Employer shall reimburse an employee for his/her payment of membership or
registration fees to an organization or governing body to a maximum of 50% of the required
fee per annum, when the payment of such fees is a legislated requirement for the
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continuation of the performance of his position, providing the employer requires the
legislated gualifications to perform the duties of the position.

JOB EVALUATION

Position descriptions for new pasitions or for positions requiring revisions shall be prepared
by the Employer. The process of reviewing revised or new positions will be as per the jointly
approved Maintenance manual for Pay Equity/Job evaluation. Wage rates for new or revised
positions shall be the subject of negotiations between the parties. Where agreement is not
reached, the issue may be processed through the grievance procedure commencing at Step
2 and failing resolution may be referred to arbitration as specified in this collective
agreement.

It is understood that the new salaries will be retroactive to the date an employee was
transferred to the new job classification or assumed the revised responsibilities,

The Union may also request that a job classification be reviewed in the same manner
described above if it is felt that the content of a job has changed. In such case the Union will
set forth in writing the reason(s) for the request.

TRAINING

(a) Every employee may request approval for training courses at any time. Such requests
shall be made to the employee's immediate supervisor and will be granted in a fair
and equitable manner and is to be applied consistent with the County of Lambton
Palicy.

(b}  The Employer will notify employees of available training and development courses
offered by the County,

NO DISCRIMINATION / NO REPRISAL

(8) The Parties hereto agree to abide by the provisions of the Ontario Human Rights
Code.

(b}  The parties agree that there shall be no reprisal against an employee because of the
exercise of his/her rights under this Collective Agreement.

(¢}  The Corporation endorses the right of every employee to work in an environment free
from harassment as defined by the Code and providing employees with a process for
solving harassment complaints including the grievance process that might arise in
accordance with County of Lambton Policy.

TERM OF AGREEMENT

This Agreement shall be binding and remain in effect from January 1, 2019 to December
31, 2022 and shall continue from year to year thereafter pursuant to the terms and
conditions of Article 28.03.

Changes in Agreement

Any changes deemed necessary to this Agreement may be made by mutual agreement at
any time during the existence of this Agreement.

Notice of Changes

Either party desiring to propose changes to this Agreement shall, within the ninety (30) days
prior to the termination date, give notice in writing to the other party. Within ten (10) working
days of receipt of such notice by one party, or such other period as may be mutually agreed
between the parties, the other party is required to enter into negotiations for a new
agreement. Where notice to amend the Agreement is given, the provisions of this
Agreement shall continue in force until a new Agreement is signed, or the right to strike
occurs, whichever occurs first. If negotiations extend beyond the termination of this
Agreement, any revision in terms shall apply retroactively only if mutually agreed by the
parties.
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For CUPE Local 2926:
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The Corporation of the County of Lambton and
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SCHEDULE A
CUPE 5% January 1, 2019 Pesiod 14, 2013 Jamgry 1, 2020 Period 14, 2020
1.25% 0.50% 1.25% L%

Band [Occ _|Occupation Hame 1234511345€12345|z:45|
Q|Et042 |Planner 3545 067 3908 4052 4255) 3583 3715 3067 4072 4176[ 300 361 2038 4123 4320|) 3820 IT80 058 4144 4351
B|E1028 3350 303 365 W 4022|| 3367 3510 3071 3947 4042)| M09 35564 3797 3805 4000) 3420 3672 W3 N4 4113
B|E10A7 N MM 3B5 WA 02| Q367 510 BT B4 4042)) 300 854 I7I7 3805 4003 42 /W2 M W14 4113
8|E1213 3150 3403 305 3828 4022|| 3367 3510 67 B4 40.42l MO0 3554 3747 2805 4003 420 3572 130 N4 4113
7|E10M 3180 3204 3443 3801 791)| 3178 3310 3400 3020 38.40(| 3210 3351 3500 3074 3856|[ 3232 348 B WML W7
7|EID83 N0 3204 343 W41 F70t|| 3170 1310 00 3020 3810{| 3216 3351 3503 3874 3850|| 3232 3368 I MO M7
T|E1075 3100 204 3443 AN IO ANT70 3310 MO0 3020 38.100) 3210 2351 3503 474 3455)) 3232 2308 520 WL M
7|E1084 3100 3204 3443 3001 J7L1|| 3176 3310 MO0 3020 39.10|) 3210 3351 3503 74 385|| 232 3383 3521 WL 3BT
T|E1203 3100 2204 3443 30N IO 3176 3310 H0 W20 3910 3210 3351 IS03 3874 3958|| 32 3309 BN WBW AT
7|E1IZ2 3160 3204 3443 3001 I70I)| 3176 3310 L0 3020 29.00(( 2290 3351 3500 3474 3456)( 1232 3188 5N 3802 W8T
7|E1306 3100 3204 M43 3B JHIH NTE 3390 300 WA 80| 218 3351 3503 074 3858)( 1232 3368 352 W02 AT
B|EI044 2083 3089 3231 3380 3557)| 0B 3104 3247 400 3675|| 015 3143 2268 3440 3020] 330 50 04 MK A3
B|EtDN8 2063 3080 3231 3380 3B57|| 078 04 3247 MD5 575|| 15 3143 3283 M40 3020 030 NS P04 3468 3038
B|E1160 2083 30B0 1231 3380 WBS57)| 078 3104 1247 MO0 3575(| 3045 3143 326D M40 30| 00 NN AN P KB
8|E112 2083 3080 1231 3380 3557)| 2078 3104 3247 00 3575( 2045 3143 3288 M40 3020)) 00 50 304 68 8B
a|E1214 20683 30B0 3231 33180 3557)| 2078 IT0d 3247 400 3575(| 3045 3143 3288 40 3820([ 2030 150 304 408 3438
8|E1221 2083 B0 3230 3380 BS7)| NTE 04 247 MOD I5TH|| 015 3143 A28 M4B 30200 2030 NH A4 ML MW
BlE1220 2083 3080 3231 3380 3557)| 2078 L4 247 00 3575 015 3143 1288 M40 3020|| 3030 150 104 M0 M3
Q|E1230 2063 3080 230 3380 3557|| 2078 314 3247 MD0 3575|| 3045 3143 3289 M4D 38200 030 N5 XM 3408 3438
8|E1307 2083 0B 23 3250 3557)| 2078 04 3247 400 3575( 3005 3143 A28 M40 30.20(| 3030 3150 304 3064 3838
752023 2083 B0 2231 3350 IBE7)| 2078 N4 3247 00 3575( 015 3143 2283 M40 3020 030 .50 004 3480 3438
5
4|E1004 2575 2000 2812 2047 3001)| 2588 2703 2029 2082 3106( 2020 27.37 28481 2000 3145 2033 2751 2875 0K N/
4|E1000 2575 2800 2812 2047 3001)| 2588 Z703 2026 2042 06| 2820 Z7.37 2861 2008 3145 2033 751 2875 044 3181
4|E102 2575 2600 2812 2047 001)| 2588 2703 204 2082 21.06) 2020 2737 2941 2008 3145/ 2033 2751 2475 W4 M
4|EI0D 2575 2000 2812 2047 3001)| 2588 2703 2828 2062 06| 2020 2737 23681 2000 3145 2033 2751 2875 044 M
4|E1022 2575 2000 2812 2047 3001)| 2588 2703 2820 2082 2106(| 2220 27.37 2481 000 345 B33 TS5 2475 3044 ANel
4|E1045 2575 2000 2812 2047 3001)| 2688 Z703 2829 2082 2108(| 2620 27.37 2881 2000 3145/| 2033 2751 2575 014 o
4(E1070 | 2575 2000 2012 X047 A001)| 2588 2703 2026 042 08| M0 737 20481 000 3ItA5|| M 751 2875 W04 M
S| E1207 2575 2000 2012 047 01)] 25688 2703 2026 2082 31.08) 2020 2737 2801 2000 3145/ 2031 I751 2875 W4 1M
41 EV200 2575 2000 28.12 2047 3001)| 2588 2703 2828 2062 3108|| 2820 27.37 23681 2000 345 2033 2751 2875 0.4 3N
4 E1211 2575 2000 2012 2047 23001)| 2588 2703 2028 2080 31068(| 2420 27.37 281 2000 3145|| 2833 751 2375 0.4 318%
4 E1212 2575 2000 2812 2047 3001)| 25688 2703 2026 2082 3106(| 2020 27.37 2861 20008 3145 2033 2751 2475 304 I8
4|E1228 2575 2000 2812 2047 3091)| 2588 Z703 2026 2002 0G| 2020 ZI7 2961 2000 3145 2033 2751 2875 044 3191
4| EFDtA 2575 2000 2012 X047 XBM)| 2588 2703 2026 2682 31.08) 220 2737 24481 2009 45| M3 TS 275 WM Lt
JEI012 2380 2485 22082 M097 2010 T 872 M2 52 M43 770 008 434 254 2056 74 N3
JEI020 2380 M85 20082 2407 2010 2730 2872} 2422 2528 2043 2770 008(| 4M 2541 A5 7H AN
JEN 280 M85 2302 2497 2010 7 2072|| 2422 2528 2041 770 008(| 4 254 2050 78 AN
3{EID0 2280 M85 2202 24087 2040 2730 2872)| M22 2528 2843 7170 006|| 4. B4 A5 TH AR
3|E1008 2300 M85 2302 2487 2610 738 A2 422 25289 M43 ZIT0 008)| MM 2541 M5 784 AN
JEIOT0 2380 2485 202 407 010 2738 BN 422 B2 2843 ZI70 008 4.3 2541 2050 T AN
JE10M4 2380 MBS 2302 2467 2040 2730 2872|| 422 2528 2041 2770 008|| MM 541 05 I 213

21.88 228 2100 2202 3407 2513 037|| 220 AN M7 254 AN|| 237 BN MW B5 2483

2188 22m 200 22092 NE 513 NI 220 AN M7 544 AT|| 277 233 MW 2557 2483

21.88 2281 2100 202 397 B4 W 20 DN MIT B4 H070|| 2377 2333 M0 2557 483

2186 2281 2100 2202 2367 2513 28| 220 221 427 2541 AN0|| 2 313 4% B5 200

2188 2281 2108 202 2367 2513 AW\ 220 2N H¥J B4 0| 237 N33 MW 2557 2068

2186 2281 2108 2202 67 2513 07| 220 2021 2477 2544 2870 2237 2333 M3 2557 2063
1. All jobs have reached pay equity.

2 Employess will meve through the schedule as follows:

Fullime employees - every 8 months for Step 1-5, Part-time employees - for every 010 hours warked for Step 1-5
1. Red Circled employees - it is understood that an employes will receive the regotisted increase as a cash payment and when the job evaluated rate exceeds the pink circled grid, the
employee will receive the negotiated increase by combination of cash payment andler heurly rate increase. Such payments wil be made on pay period #1 and pay penod #14 in any year,
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SCHEDULE A
January 1, 2024 Period 44, 2024 Jamary 1, 002 Period 14, 2022
1.50% 0.50% 1.50% 0.50%

1 2 3 4 s+ 2 3 a sll+ 2 3 a4 s][1 2 3y a4 s

A0 3037 4045 4200 44.18|| 3008 3056 4035 4277 44.38|| 3753 20.14 4000 4200 4505 3772 WM 4118 4301 4528

HTT 3020 I 0TI 4175 3404 3044 3811 3009 4108(| 3548 0N VM 4053 4250 /M A7 IBET 4073 4280

77 M2 3702 N7 47| MM 044 3311 3003 4106() 35406 3000 3868 4053 4250{| 3508 717 3867 4073 4260

WUTT N2 702 073 4175|| 404 3044 2211 060 4100(| 2548 2800 3068 4053 4250 /M 77 MET 4073 4280

3280 3410 3574 3747 3035/ 3200 3436 3502 3I7H0 055 3345 3403 2848 3322 4014|| 3302 3505 064 3041 40M

32080 10 674 3747 2035|| 3200 38 2502 3780 2055(| 3345 488 640 82 4044|| 3302 2505 0H4 341 40N

1280 3410 674 3747 MBS 340 B2 s0.4|| 3082 3505 3084 3|4 40M

VOO0 HMI0 3574 T4 B8 B4 WD 40014|| 3362 3505 044 B4 0H

200 M.i¢ 3574 A7 ME3 3048 B2 40M| 200 w05 W4 B 0M

3280 3419 3574 747 B3 348 80 4004|| 3362 3505 3064 3841 40M
7|E1308 |Socal Pranner 1280 M40 3574 T4 388 B4 B2 40.04|| 1362 805 08 B4 0K
o|E1044 075 206 3354 3548 DM M2 B F6|| 152 28 HN W07 7
o|E1048 3075 208 3154 3518 R M2 B 70| N8 1288 MW B T
8|E180 075 w06 31K KB VI0 M2 B0 TH|| M52 288 MW W07 3780
o|Enm 3075 206 3154 3548 NN HR BN J6| 152 280 W0 W07 T
elEr214 075 1200 3154 .10 3270 M2 3500 7| 3152 3288 3430 2007 7T
8lE121 3075 2206 3154 3518 R M2 B0 TE7| N5 R KW 00T 788
o|E1220 075 3200 3354 .18 N0 HD BKN T 182 286 M0 W07 66
8|E1230 075 06 3154 5108 270 M2 B we7|| 3152 1288 H3p 007 7
o[E1307 075 31208 3351 3518 270 M2 ¥ TE|| N5 208 HP W07 T
L] [2.rea) 3075 208 3154 3518 270 M2 B0 77| 2152 3288 4, N0 T8
5
4|E1004 072 792 W18 NN 248 X777 N3 272| 730 2062 002 3139 1268
4|E1008 072 7102 N8 05 248 077 N V| 7N A62 20902 1B 1268
4|En 072 702 018 0K 2048 77 320 0| 739 A6 W LW WL
4|E1020 W72 72 2018 05K 248 N7 N 22| 730 2062 2002 W 1288
4|g1032 A2 T2 2018 050 2048 2077 N2 22| 7% 2062 20062 W 2288
4|E145 072 762 2018 050 2048 077 NN 2N Z0 082 W@ MW VG
4|E107e 272 TR 2018 05N 248 077 N0 2N|| 70 2862 2062 6 3288
§|e1207 %72 702 2018 0N 2048 N7 N2 272 7N Me2 22 339 3288
4|E1200 A2 A6 018 VKN 2048 077 N0 272 70 2082 20802 3.0 08
3lE211 872 TR 019 NN 248 077 320 2| 7H 2002 2062 330 3288
§1E1212 2872 72 2018 0NN 2048 X7 N0 42| 7% me2 082 139 3288
4{E1228 |Support Clerk [Housing) AT TN HB NN 2848 077 312 R TH 2862 062 330 3288
4|ESMB |Asecunting Clerk (P) W72 7702 218 NN 848 2077 3120 1| 7R 2882 082 10 28
A|ENH2 [RecaptiCerk (Finance) 47 %70 2008 2028 2831 780 2081 0T 2533 04 78 2807 042
JEHRN (Mbsintenance Person - Admnityaming 471 570 2008 228 231 750 288 0| 2533 2044 TH 2007 3042
3|E1033 |Chid Care Admin Clerk 2471 2570 208 2928 2031 2750 200 0z|| 533 B4 T 2097 042
J|E1040 [Clerk Best Start M7 %70 2008 028 2031 750 98 0T 2533 W44 78 20407 042
3|E1080 [blsrtenance Person {LPH) U7 2570 008 80 2831 TS 28M 3027|| 2533 2044 T 007 042
3|E1078 |Casa Aide 471 2570 2006 28 B3 750 B WNT|| 533 24 TH BET N4
3|E1074 |Accounts PayableMecenabls CeridFnance) 471 2570 2008 2820 23 ZTE B/ W] 2533 044 TH ARG W42
2|E1036 [Recept/Cledk {Soc. Services) 271 1068 478 595 M98 2525 247 778|| 278 2428 2538 080 TR
2|E1073 |Computer Operatr 271 2380 M8 2505 M8 2525 B47 7778|028 M 2538 2000 TR
2|E1138 |Martenance Person (Admind S5C B0 hours 27 2368 2478 2505 498 25285 047 || BAW MZB 2B MM T©
2|E1138 |Admin Clerk- 141D DN KA 47 2505 498 2525 W47 Tl 828 M8 2538 A0 TN
2{E1193 |RecepbionistiClark, Best Start 7 280 2470 2505 M98 2525 247 T[] 2128 M28 2538 2000 TR
2|E1252 |svmigrant ‘Youth Engagement Project Leader || 2271 2308 2478 2505 M4.38 2525 247 ZT78|| N2 M2 8B N0 AW

1. Al jobs have reached pay equity.

2 Employees wil move through the schedule as foliows:

Full-ime employees - every 0 months for Stap 1-5, Part-tme employeses - for every 910 hours worked for Step 1.5

3. Red Circled employees - it is undersiood thal an employes will receive the negoliated incraase as a cash paymeni and when the job evahiated rate exceeds the pink circled grid, the
employee will receive the negotiated increase by combination of cash payment andfor hourly rale increase. Such payments will be made on pay pericd #1 and pay peniod #14 in any year.
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APPENDIX A
KEY ATTENDANT

It is agreed that the following terms and conditions shall apply to Key Attendants:
PURPOSE:

Key Attendants will be required to live on-site and their duties will be confined exclusively to the security of
the Building and its Tenants.

QUALIFICATIONS:
Ability to understand simple oral and written instructions.

DUTIES:

reporting maintenance problems o supervisor

reporting on vandalism to supervisor

assisting on lock-outs

monitoring fire alarm systems and assisting in cases of fire alarms
reporting disturbances to supervisor and/or police

maintaining general security, ensuring doors are properly secured
any other related duties.

Key Attendants will receive rent free accommodation which will be valued in accordance with Income Tax
regulations and which will include free heat, hydro, water and telephone (not inciuding personal long-
distance calls).

Where a Key Attendant is required to perform any work other than those duties listed above, the
County of Lambton will pay the Key Attendants for such work at the hourly rates listed below:

DATE RATE § INCREASE %
PP#14, 2018 15.09
January 1%, 2019 15.28 1.25
PP#14, 2019 15.36 0.5
January 1%, 2020 15.55 1.25
PP#14, 2020 15.63 0.5 J
January 1%, 2021 15.86 1.50 1
PP#14, 2021 15.94 0.5
January 1%, 2022 16.18 1.50
PP#14, 2022 16.26 0.5

Pay increments shall be as follows:
e Less than 30 minutes - minimum 1/2 hour
¢ 31 to 45 minutes - 3/4 hour
s 46 minutes to 1 hour - 1 hour

Union dues will be deducted menthly, based on earnings for the previous month and in accordance with rates
laid down by the union from time to time. However, no dues will be deducted if the Key Attendants has
worked three (3) hours or less during the previous month.

It is understood that Key Attendants are covered per current provisions of the Workplace Safety and
Insurance Act.

Page 26 of 33



The Corporation of the County of Lambton and
CUPE LOCAL 2926 COLLECTIVE AGREEMENT
January 1, 2019 to December 31, 2022
EDUCATIONAL REQUIREMENTS

The County of Lambton will exempt the current employees (November 30, 2000) in the Social Housing
Department from the educational requirement necessary for the following positions:

° Key Attendants, Building Custodian, Maintenance Repairperson

It is the County of Lambton’s intention that the incumbents employed in the above positions on that date
are exempt from the educational requirements while employed in their current classifications.

For clarity, if 2 current incumbent as listed above applies for a position outside of his/her current
classification that incumbent will be required to meet the educational requirements for that different
classification.

The union agrees that the County of Lambton retains the right to set bona fida educational requirements
and position credentials for these positions when they become vacant.

Page 27 of 33



The Corporation of the County of Lambton and
CUPE LOCAL 2926 COLLECTIVE AGREEMENT
January 1, 2019 to December 31, 2022

APPENDIX B

TERM AND STUDENT EMPLOYEES/STUDENT PLACEMENTS FOR WORK EXPERIENCE
(CO-OPERATIVE)

It is understood that the Employer may utilize Term employees and Students under the following
pravisions below:

INDIVIDUALS EMPLOYED BY THE COUNTY UNDER GOVERNMENT ASSISTED TRAINING
AND EMPLOYMENT PROGRAMS

It is agreed and understood between the parties that “term employees” may be hired under a
government assisted training and employment experience program, for example, Summer Career
Placements (SCP)} or Summer Job Service (SJP), Job Creation Program and Employment
Insurance Act for a specified term and tasks. Such individuals will be paid and work in
accordance with the government program and shall not be covered by the terms of the Collective
Agreement.

The Employer shall advise the Union of the terms and conditions of the term position at the time of
making the grant application and shall advise the Union of all employees at the time of hire for the
term position.

INDIVIDUALS EMPLOYED BY THE COUNTY AS STUDENTS

It is agreed and understood between the parties that students may be hired as “term employees”
under government assisted training and employment programs for specified term and tasks.
Such individuals will be paid and work in accordance with the government program and shall not
be covered by the terms of the Collective Agreement. The Employer shall advise the Union of the
terms and conditions of the term position at the time of making the grant application and shall
advise the Union of all such employees at the time of hire for the term pasition,

INDIVIDUALS EMPLOYED BY THE COUNTY AS STUDENTS — CO-OPERATIVE PROGRAMS

It is agreed and understood between the parties that students may be hired as “term employees”
for specified term and tasks during the summer and on work terms for students in co-operative
programs. Such individuals shall not be covered by the terms of the Collective Agreement.

None of the above individuals shall be utilized:

to eliminate Bargaining Unit positions or prevent the addition of permanent positions within the
Bargaining Unit,

within a job classification, if there has been a reduction of hours for qualified employees within that
classification.

no permanent employee shall be laid off within a job classification, within a Department, or as
applicable, a Division within a Department, within 3 months of hiring a term or student employee
within that job classification.

such programs will not be enhanced, expanded or extended, if qualified staff within that job
classification are on lay-off.

it is further understood that this covers any individuals hired under government assisted training
and employment programs.

This Appendix shall be subject to the Grievance and Arbitration procedure and shall apply to the duration
of the Collective Agreement.
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APPENDIX C

JOB-SHARING

1. The County of Lambton will consider job sharing full time permanent positions(s) within the bargaining
unit between two employees under the following provisions:

i)
if)

i)

iv)

v)
vi)

vii)

viii)
ix)

x)

Approval of a job share including length of term remains the sole discretion of the County
of Lambton without recourse or redress.

All requests for job share must be made in writing to the immediate supervisor signed by
both requesting employees no later than 6 weeks prior to commencement of the job
share.

Review of the job share arrangement shall be the responsibility of the respective
immediate supervisor and shall be engoing throughout the arrangement.

Duties will be divided equally between the two parties and they are expected to fulfill all of
the obligations of a full-time position. Each job share participant must work 35 hours per
pay period. It is understood that all personal appeintments will be arranged during non-
working hours except for emergency situations.

Wages for job share employees subject to this agreement will be prorated to 50% of the
rate of each pay each of them would otherwise receive as per the Collective Agreement.

Wage increments to which either employee may be entitled will be prorated at 50%. To
clarify, it will take 1 yr. between each step, from step 1 through step 5.

Benefits entittements shall be provided as follows:

a) It one or both of the participating employees currently participate in any or all of
the various County Benefits Plans as defined in article 19, the employee(s) may
continue to participate in the same plans providing the employee(s) pay to the
county the value of the monthly premiums commensurate with the full time
equivalency they are working under the job share arrangement.

(i.e.) if the employees both have full time benefits and each work ¥ of the existing
position hours of work, each employee will be responsible for a 50% share of the
participating plans premiums, and accordingly may continue to participate in the
benefits plans.

Benefits such as vacation entitlement, sick day entitlement, and statutory holiday pay will
be prorated to 50% of the current full-time entitliement.

Accumulation of seniority for the two employees during the job share arrangement shall
be as per Article 10.01 (b) of the Collective Agreement.

In the event that one employee wishes to leave the job share position, the remaining
employee shall assume the position on a full-time basis for the duration of this agreement
and the other employee may exercise their seniority rights as per the collective
agreement.

Job share arrangements may be terminated by any parly to the arrangement without recourse or

redress. Any party to the arrangement wishing to terminate the job share must notify the immediate
supervisor no later than three calendar weeks prior to the desired termination date. If it is the desire of
the County of Lambton to terminate the arrangement, they will notify the participating employees no
later than three calendar weeks prior to termination.
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LETTER OF UNDERSTANDING #1

Gas Technician Duties (Mario Lavallee}

Whereas, the Employer has requested the employee to perform duties as a Gas Technician (see
attached) within the Housing Department, and;

Whereas, the Employer has agreed to remunerate the employee for hours worked (see attached
schedule) as Gas Technician so long as the Employer requires these duties to be performed, and;

Whereas, the additional rate of pay will be added to the current hourly rate for the pefformance of the Gas
Technician duties as follows:

Effective the Date of Ralification the additional rate of pay shall be $5.00/hour.
and;

Whereas this arrangement is solely for the above-named employee, and;

The Parties further agree that:

The Gas Technician duties are not normal duties of the CUPE 2926 bargaining unit as referred to in
Article 4 of the Collective Agreement;

The Employer retains the right to discontinue or Contract Out the Gas Technician duties.

If the Employer for any reason discontinues the employee from performing the Gas Technician duties, the
Union agrees that it is the right of the Employer to do so without redress.

The Gas technician's schedule and any other future schedules may be amended by the Employer to
accommodate requested time off such as vacation time and personal time etc.

If the duties are to be discontinued, 30 days advance notice will be given.

Dated this _ =3 day of F-cbrucu\.j , 2019

For the Employer; For CUPE Local 2926:
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The Corporation of the County of Lambton and
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LETTER OF UNDERSTANDING #2
RE: ON CALL

Within three (3) months the Parties agree to meet, discuss and potentially agree on an ON-Call
plan for Housing.

Any plan reached through these discussions shall be subject to ratification by the workers
potentially being impacted.

Signed this_J8 _day of r?lorun.nj . 2019

For the Employer: For CUPE Local 2926:
ane WU Ll maarnt
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